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 Abstract  

The purpose of this research is to study things that influence teacher 

performance. Specifically, this research examines the influence of 

school culture and transformational educational leadership style on 

teacher performance, with job satisfaction as an intervention variable. 

The quantitative approach uses a saturated sampling method, where the 

entire population is sampled. The research method used in this research 

is quantitative research. The population in this study were all Teachers 

and Educational Staff of Yayasan Islam Malik Ibrahim (YIMI) Gresik 

and a saturated sample of 100 respondents. Data was collected through 

a questionnaire given to all Teachers and Educational Staff at Yayasan 

Islam Malik Ibrahim (YIMI) Gresik. The results of the research 

conducted show that Transformational Educational leadership Style has 

a significant influence on teacher performance, School culture has a 

significant influence on teacher performance, Transformational 

Educational leadership Style has a significant influence on job 

satisfaction, School culture has a significant influence on job 

satisfaction, Job satisfaction has a significant influence on teacher 

performance, and indirect influence Transformational educational 

leadership style has an influence on teacher performance through job 

satisfaction as full mediation, School culture has an influence on teacher 

performance through job satisfaction as full mediation. The results of 

this research indicate that transformational school culture and 

educational leadership style influence employee satisfaction and 

performance. Job satisfaction also contributes to improving teacher 

performance; in fact, good educational leadership and a positive school 

culture will increase job satisfaction, which in turn has an impact on 

overall teacher performance. Next, organizations must strengthen these 

two aspects. However, further research could look at other things that 

might moderate this relationship, such as the nature of the person or 

external resources of the organization. 

Introduction 

Competition between companies in the era of globalization is increasingly competitive, 

therefore companies must have quality human resources (HR) who have knowledge, skilll And 

attitude who are able to compete (Agustian et al., 2023; Ama et al., 2024; AlQershi et al., 2023; 

Matošková, 2024). Therefore, companies need to implement appropriate and effective 

strategies in managing human resources because they are a central factor in an organization or 

company. Companies must have work standards that can be used as guidelines for human 

resources or Teachers and Educational Staff in their work. Yayasan Islam Malik Ibrahim 

(YIMI) Gresik is an Islamic educational foundation committed to delivering high-quality 

education to support the development of competent and morally grounded future generations. 

Located at Ruko Green Garden Block A5 No. 01, Dahanrejo, Kebomas District, Gresik 

Regency, YIMI plays a vital role in advancing educational excellence within the region. In this 
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context, teacher performance serves as a crucial factor in determining the effectiveness and 

success of the institution. Teacher performance refers to the quality and quantity of work 

outcomes achieved by educators in fulfilling their professional responsibilities (Mangkunegara, 

2021:67; Indrayani et al., 2024; Anakpo et al., 2023; Siyal et al., 2023; Triansyah et al., 2023; 

Rivaldo & Nabella, 2023). 

Over the past two years, YIMI Gresik has experienced a noticeable decline in teacher 

performance. This issue is evident in the institution’s inability to meet performance targets, 

accompanied by an increasing number of complaints from students’ parents and other service 

users. One of the primary contributing factors identified is a lack of employee discipline, 

particularly concerning attendance and punctuality. Data from the institution's employee 

attendance records reveal a significant increase in leave applications and absenteeism during 

the months of November through January each year, with a decline beginning in February. 

Such irregularities in attendance directly affect teacher productivity, leading to delays in task 

completion and ultimately impairing overall performance. Addressing the decline in teacher 

performance poses a critical managerial challenge, as the institution’s success in achieving its 

educational goals heavily relies on the quality of its human resources (Santi et al., 2021). 

Therefore, it is imperative for YIMI Gresik to implement effective human resource strategies, 

including the adoption of an appropriate educational leadership style. Educational leadership 

is a core competency required by leaders in the education sector (Utami & Zakiy, 2020; Ananyi 

& Ololube, 2023; Marisya et al., 2023; Eustachio et al., 2023; Schiuma et al., 2024). It 

encompasses the leader’s ability to influence others to work collaboratively towards achieving 

institutional goals. 

One of the most effective leadership styles for enhancing teacher performance is 

transformational educational leadership. Leaders who apply this approach are known for their 

capacity to provide individualized support, assign tasks that align with each teacher’s strengths, 

and stimulate intellectual growth (Purwanto et al., 2020; Saif et al., 2024; Saefullah et al., 2025; 

Harri et al., 2024). By aligning responsibilities with individual competencies, transformational 

leaders motivate teachers to realize their full potential. The following are several routine 

programs that have been designed by leaders at Yayasan Islam Malik Ibrahim (YIMI) Gresik:  

Table 1. YIMI Gresik Leader Routine Program and School culture 

No Information School culture Implementation 

1 Work Evolution Integrity and Ethics Quarterly 

2 
Employee self-development 

training/workshops 
Flexibility and Adaptability Every Semester 

3 
Discussion of the company's vision 

and targets 

Open and transparent 

communication 
Yearly 

4 Providing awards and bonuses 
Collaboration and 

teamwork 
Yearly 

Source: Author 

Based on the table above, it can be seen that leaders routinely create programs, namely 

implementing work evaluations which are carried out every quarter, and leaders create training 

programs or workshops for employee self-development which are carried out every semester, 

leaders also carry out annual activities, namely holding meetings/discussions regarding 

determining the company's vision and targets for the following year as well as giving awards 

and bonuses.  This is supported by research conducted by Kadiyono et al. (2020) which states 

that educational leadership style has a strong influence on teacher performance.  
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Apart from educational leadership style, school culture factors have a close relationship and 

mutual influence on improving teacher performance. School culture is values, beliefs and basic 

principles which are the basis for management systems and practices as well as behavior that 

enhances and strengthens these principles (Ashari, 2019; Assoratgoon & Kantabutra, 2023; 

Obeng, 2023; Tadesse Bogale & Debela, 2024; Ahmad et al., 2023).  School culture can also 

be interpreted as the rules of the game that exist in an organization or company so that they can 

be used as guidelines for Teachers and Educational Staff in carrying out their obligations and 

when following the values for behaving within the organization or company (Hadiyanto et al., 

2024). The following is the school culture implemented at Yayasan Islam Malik Ibrahim 

(YIMI) Gresik:  

Based on the table 2, it shows that by building a school culture of integrity and ethics, flexibility 

and adaptability, open and transparent communication as well as collaboration and teamwork, 

school culture is able to provide strategic benefits for the company. This is because school 

culture is able to determine normative boundaries for the behavior of organizational members, 

determine managerial styles that are acceptable to members of the organization, determine 

appropriate ways of working in organizational processes and so on (Ernawati et al., 2022). 

Based on the definition of school culture above from experts, it can be concluded that school 

culture is the basis of the values and assumptions of an organization or company to direct 

Teachers and Educational Staff to be able to think and act on obstacles and opportunities.  So 

if the company's school culture can be implemented well, it will have a positive impact on 

improving teacher performance.  

Job satisfaction serves as a link between factors that influence teacher performance, such as 

transformational educational leadership style, because if a leader fails to inspire or set a good 

example, even though they adopt this educational leadership style, its impact on employee 

satisfaction and performance can be limited and a school culture that prioritizes employee 

engagement (Pham et al., 2024; Lai et al., 2020; Nassani et al., 2024; Aristana et al., 2023; 

Fatmawati et al., 2023) such as involving them in decision making or giving them autonomy 

in their work, can increase job satisfaction. Teachers and Educational Staff who feel they have 

an important role in the organization tend to be more satisfied and more motivated, which has 

an impact on their performance. Without job satisfaction, a transformational educational 

leadership style and a school culture that is running well, it will not have an impact on teacher 

performance, it will be less than optimal, but if Teachers and Educational Staff feel satisfied 

with their work, Teachers and Educational Staff will be more motivated to give their best and 

improve the quality of work and can contribute more to the company.  

This study and previous research (2022–2025) differ significantly due to the methods used and 

elements considered. Previous studies focused more on the relationship of school culture and 

educational leadership to performance, but recent research is broader and focuses on 

digitalization, organizational flexibility, employee well-being, and employee engagement 

(Junaedi et al., 2023; Shidqi et al., 2023; Rizqi & Kuswinarno, 2024) Recent studies are also 

more sensitive to empathy-based educational leadership trends and technological disruption. 

This differentiation shows that recent research is more relevant to the changing dynamic work 

environment. 

Methods 

Data collection in this research was through quantitative methods using questionnaires 

distributed to all Teachers and Educational Staff at Yayasan Islam Malik Ibrahim (YIMI) 

Gresik, totaling 100 respondents. This questionnaire is designed to measure independent 

variables (transformational educational leadership style and school culture), intervening 
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variables (job satisfaction) and dependent variables (teacher performance). Each item in the 

questionnaire is arranged based on a Likert scale with a certain range of values to measure the 

respondent's perceptions quantitatively.  

Before data is collected, validity and reliability tests are carried out to ensure that the 

instruments used can measure what they are supposed to measure and are consistent. Validity 

testing is carried out using item-total correlation, where each questionnaire item must have a 

significant correlation to the total scale. Meanwhile, the reliability of the instrument was tested 

using the Cronbach's Alpha coefficient, with values above 0.70 considered reliable.  

The collected data was analyzed using path analysis to test the relationship between the 

independent variable and the dependent variable through intervening variables. In addition, 

multiple linear regression analysis was used to see the influence of each independent variable 

(transformational educational leadership style and compensation) on teacher performance. 

Significance tests were carried out on each path to determine whether there was a significant 

relationship between these variables.   

Table 2. Number of YIMI Gresik Teachers and Educational Staff 

Gender Number of people) 

Woman 50 

Man 50 

Total 100 

Sgiyono (2022) explains that the quantitative approach is research based on positivism which 

aims to examine a certain population or sample. Quantitative data analysis is statistical in nature 

with the aim of describing and testing predetermined hypotheses.  

The sampling technique used in this research is non-probability sampling. The non-probability 

sampling method in this research uses a saturated sampling technique, a sampling technique 

that uses all members of the population as samples (Sugiyono, 2022). The sample used in this 

research was all Teachers and Educational Staff at Yayasan Islam Malik Ibrahim (YIMI) 

Gresik.  

 

Figure 1. Conceptual Framework 
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Results and Discussion 

Evaluation of Measurement Model or Outer Model Tests  

Outer model analysis is carried out to ensure that the measurements used are suitable for 

measurement (valid and reliable). This model analysis determines the relationship between 

latent variables and their indicators.  

Based on the results of the PLS analysis on the PLS algorithm for validity and reliability testing, 

the model determination coefficient and path coefficient for the equation model have been 

shown based on the PLS output results. The SmartPLS algorithm, which can be observed in 

Figure 4 below:  

 

Figure 2. Outer ModelTest Results 

Source: Smartpls Report 2025 Data Processing Results 

Apart from observing the loading factor value, you can also observe it using another method, 

namely looking at the Average Variant Extracted (AVE) value. Ghozali & Latan (2020) 

explained that another test was carried out to determine the assessment of the validity of the 

construct through 91 observations of the average variance extracted value. The model is 

declared good if the Average Variant Extracted (AVE) for each construct has a value greater 

than 0.50.   

Table 3. Average Value of Extracted Variance (Path) 

Variable Average variance extracted (AVE) 

Transformational Educational leadership 

Style (X1) 
0.770 

School culture (X2) 0.698 
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Teacher performance (Y) 0.700 

Job Satisfaction (Z) 0.689 

Source: Smartpls Report 2025 Data Processing Results 

Based on the data display in Table 2, it can be seen that each research variable has a significant 

influence on the other variables. The Average Variance Extracted (AVE) value is greater than 

0.5. Thus, it can be said that each variable already has a good discriminant validity value.  

Reliability Test (Composite Reliability) 

Composite Reliability Test tests the reliability value of several indicators on a variable. A 

variable can be said to meet composite reliability if it has a composite reliability value > 0.7 

(Ghozali, I., & Latan, 2020). The following is the composite reliability value of each variable 

used in the research.  

Table 4. Composite Reliability 

Variable Composite reliability (rho_c) 

Transformational Educational leadership 

Style (X1) 
0.959 

School culture (X2) 0.942 

Teacher performance (Y) 0.949 

Job Satisfaction (Z) 0.939 

Source: Smartpls Report 2025 Data Processing Results 

These results indicate that each variable has met composite reliability, and in the end, a 

conclusion can be drawn that all variables have a high level of reliability.  

Cronbach's Alpha Test 

Reliability testing, apart from using Composite Reliability, can also be strengthened by using 

tests from Cronbach's Alpha. A variable can be said to meet Cronbach's alpha if it has a 

Cronbach's alpha value of > 0.7 (Ghozali  & Latan, 2020).  

Table 5. Mark Alfa Cronbach 

Variable Cronbach's alpha 

Transformational Educational 

leadership Style (X1) 
0.95 

School culture (X2) 0.927 

Teacher performance (Y) 0.938 

Job Satisfaction (Z) 0.924 

Source: Smartpls Report 2025 Data Processing Results 

Based on the data displayed in Table 4, the Cronbach alpha value for each research variable is 

> 0.7. Therefore, based on this, the following research results show that each research variable 

has met the requirements of Cronbach's alpha value. So it can be concluded that all variables 

have a high level of reliability.  

Path Coefficient Test 

The evaluation path coefficient is used to show how strong the influence or influence of 

exogenous variables is on endogenous variables.  
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Table 6. Path Coefficient 

Variable Original sample Information 

Transformational Educational leadership Style (X1) -

> Teacher performance (Y) 
0.434 Currently 

Transformational Educational leadership Style (X1) -

> Job Satisfaction (Z) 
0.491 Currently 

School culture (X2) -> Teacher performance (Y) 0.081 Weak 

School culture (X2) -> Job Satisfaction (Z) 0.384 Currently 

Job Satisfaction (Z) -> Teacher performance (Y) 0.508 Currently 

Transformational Educational leadership Style (X1) -

> Job Satisfaction (Z) -> Teacher performance (Y) 
0.25 Weak 

School culture (X2) -> Job Satisfaction (Z) -> 

Teacher performance (Y) 
0.195 Weak 

Source: Smartpls Report 2025 Data Processing Results 

 The description of the results shows that all variables in this model have positive path 

coefficients. This shows that the greater the value of the path coefficient on an exogenous 

variable on the endogenous variable, the stronger the influence of the exogenous variable on 

the endogenous variable.  

Model Goodness Test (Goodness of Fit) 

Based on data processing that has been carried out in Smartpls 4.0. The R-Square value 

obtained is as follows:  

Table 7. R Value – Square 

Variable R-Square 

Teacher Performance (Y) 0.853 

Job Satisfaction (Z) 0.594 

Source: Smartpls Report 2025 Data Processing Results 

Based on the picture above, it can be seen that the value for the teacher performance variable 

is 0.853. This states that the presentation for teacher performance is 85.3%. Meanwhile, the 

value for the variable Job Satisfaction is 0.594, this states that the percentage of job satisfaction 

is 59.4%. The goodness of fit assessment is observed from the Q-Square value. The Q-Square 

value is equivalent to the coefficient determination (R-Square) in regression analysis, where 

the higher the QSquare, the better it can be said. The results of calculating the Q-Square value 

are: 

Q-Square  = 1- [(1 - RY) x (1 - RZ)]  

= 1- [(1-0.853) x (1 -0.594)] 

= 1 -  ( 0.147 x 0.406 ) 

= 1 – 0.05968  

= 0.94032  

Based on the calculation results above, the Q-Square value is 0.94032, meaning it shows the 

large diversity of research data that can be influenced by the research model, namely 94.03%. 

Meanwhile, the remaining 5.97% was explained by other factors outside the research model. 
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The R – Square value of teacher performance is equal to 0.853 more than the ai R – Square 

value of job satisfaction is 0.594 then it can be stated that this model is acceptable.  

Direct Effect Test 

Direct Effect Test After the model as a whole and partially has been tested, the next stage is to 

test the hypothesis. Ghozali & Latan (2020) explain that hypothesis testing is carried out by 

looking at the T-statistic value compared to the T-table value > 1.96 at a significance level of 

p value < 0.05. If the T-statistic value > T-table, it can be concluded that the exogenous variable 

is more significant than the endogenous variable. In table 7 below are the results of hypothesis 

testing obtained in the following research using the inner model: 

Table 8. Direct Effect Test 

HP Variable 
Original 

sample 

Tstatistik 

(|O/STDEV|) 

Nilai P               

(P values) 

H1 
Transformational Educational leadership 

Style (X1) -> Teacher performance (Y) 
0.434 4.467 0.000 

H2 
Transformational Educational leadership 

Style (X1) -> Job Satisfaction (Z) 
0.491 5.502 0.000 

H3 
School culture (X2) -> Teacher 

performance (Y) 
0.081 1.985 0.047 

H4 School culture (X2) -> Job Satisfaction (Z) 0.384 4.554 0.000 

H5 
Job Satisfaction (Z) -> Teacher 

performance (Y) 
0.508 5.019 0.000 

Source: Smartpls Report 2025 Data Processing Results 

Based on the data presentation in the figure above, it shows that all of the five hypotheses 

proposed were accepted.  

Indirect Effect Test  

Testing the indirect influence hypothesis uses the bootstrapping resampling technique. Before 

looking at the mediation effect on the mediator variable, we must first see whether there is a 

significant influence on the endogenous variable. If the effect of the mediator variable is carried 

out after bootstrapping to first see the significance of the influence. If there is no significant 

effect, then no further mediation effect tests are carried out  

Below are attached the results of data processing for testing the indirect influence hypothesis:  

Table 9.  Indirect Effect Test 

HP Variable 
Original 

sample (O) 

Tstatistik 

(|O/STDEV|) 

Nilai P (P 

values) 

H6 

Transformational Educational 

leadership Style (X1) -> Job 

Satisfaction (Z) -> Teacher 

performance (Y) 

0.25 3.265 0.001 

H7 

School culture (X2) -> Job 

Satisfaction (Z) -> Teacher 

performance (Y) 

0.195 3.671 0.000 

Source: Smartpls Report 2025 Data Processing Results 

Based on the results of calculating specific indirect effects, it is known that:  
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The total influence of the transformational educational leadership style on teacher performance 

through job satisfaction is obtained by a T-Statistic of 3.265 and a P value of 0.001. P is greater 

than 0.05, and the t statistical value is greater than the t table (t start > 1.960) so there is a 

significant influence. Thus, it can be said that the transformational educational leadership style 

has a significant effect on teacher performance through job satisfaction. These results indicate 

that the hypothesis is accepted.  

The total influence of school culture on teacher performance through job satisfaction is 

obtained by a T-Statistic of 3,671 and a P value of 0.000 is greater than 0.05, and the t statistical 

value is greater than the t table (t start > 1.960) so there is a significant influence. Thus, it can 

be said that school culture has a significant effect on teacher performance through job 

satisfaction. These results indicate that the hypothesis is accepted.  

Transformational Educational leadership Style on Teacher performance  

 The influence of transformational educational leadership style on teacher performance. The 

original sample results amounted to 0.434 with a positive value because it is above zero below 

one, the t statistic value is greater than the t table (t stat > 1.960) which is 4.467. The P-Values 

value of 0.000 is smaller than 0.05 so it is stated that the Transformational Educational 

leadership Style has a significant influence on teacher performance, meaning that a better 

Transformational Educational leadership Style will have a significant influence on better 

teacher performance. These results indicate that the hypothesis is accepted.   

Results of the Transformational Educational leadership Style Variable of the Respondents 

above, To obtain optimal teacher performance results by providing motivation to Teachers and 

Educational Staff, efforts that can be made are to create a positive work environment so that 

Teachers and Educational Staff will feel comfortable expressing their opinions and ideas, apart 

from that, leaders can routinely give appreciation to Teachers and Educational Staff who have 

worked well and contributed fully to the company, even if it is only in the form of recognition 

in front of the team, so that Teachers and Educational Staff will feel appreciated and motivated. 

Leaders can develop a reward system in the form of monthly incentives and bonuses given to 

each employee who has completed their work exceeding predetermined targets and leaders can 

pay attention to employee welfare by supporting a balance between work and their personal 

lives so that Teachers and Educational Staff will feel well-being. noticed and appreciated.  

Leaders encourage Teachers and Educational Staff to always be innovative. This shows that 

when leaders are able to encourage Teachers and Educational Staff to always be innovative, 

Teachers and Educational Staff will feel they have support from the company to develop the 

skills they have to make their work easier so that this will have an impact on improving teacher 

performance. Efforts that can be made by companies to support Teachers and Educational Staff 

in making innovations are by leaders providing opportunities for Teachers and Educational 

Staff to continue to innovate by providing various training to increase and deepen the skills 

possessed by Teachers and Educational Staff so that they can work effectively and efficiently 

so that this will also have an impact on improving teacher performance.  

The results of this research are supported by research conducted by Kadek et al. (2024) which 

states that transformational educational leadership style has a positive and significant effect on 

teacher performance. The results of this research reveal that the educational leadership style 

applied by managers in a company will give rise to integrity which can provide encouragement 

to Teachers and Educational Staff' desire to work in order to realize optimal work results. 

Previous research by Rojak et al. (2024) also shows that transformational educational 
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leadership can improve teacher performance. The results of this research are also in line with 

research conducted by (Idris et al., 2022; Setiawan et al., 2022; Quintania & Wulandari, 2024).   

Research that is not in line with research conducted by Arifin et al., (2020) which states that 

transformational educational leadership style does not have a significant influence on teacher 

performance. 

School culture on Teacher performance  

The influence of school culture (X2) on teacher performance (Y). The original sample results 

amounted to 0.491 with a positive value because it is above zero below one, the t statistic value 

is greater than the t table (t stat > 1.960) which is 5.502. The P-Values value of 0.000 is smaller 

than 0.05 so it is stated that school culture has a significant influence on teacher performance, 

meaning that a positive school culture can have an influence on improving teacher 

performance. The results of this research indicate that the hypothesis is accepted. 

The results of the respondents' school culture variables above. To obtain optimal teacher 

performance results, companies can provide clear targets so that Teachers and Educational 

Staff know clearly what is expected by the company and are measurable in order to motivate 

Teachers and Educational Staff to try to achieve them. Apart from that, companies can provide 

time to provide regular feedback to Teachers and Educational Staff about the achievements 

that have been achieved by Teachers and Educational Staff in order to encourage Teachers and 

Educational Staff to try and improve their shortcomings.  

Leaders support good cooperation between Teachers and Educational Staff.  With teamwork, 

the company believes that the tasks and responsibilities that have been given can be completed 

well and on time because collaboration can strengthen each individual employee's sense of 

responsibility in achieving the overall team target.  

The results of this research are supported by research conducted by (Moron et al., 2023) which 

states that school culture has a positive and significant effect on teacher performance.  The 

results of this research reveal that by implementing a good school culture in the company, 

Teachers and Educational Staff will be disciplined about their time so that they can achieve 

predetermined targets. The results of this research are also in line with research conducted by 

Wua et al. (2022) and Gaynor (2023).  

Transformational Educational leadership Style on Job Satisfaction  

The influence of transformational educational leadership style on job satisfaction. The original 

sample results amounted to 0.081 with a positive value because it is above zero below one, the 

t statistic value is greater than the t table (t stat > 1.960), which is 1.985. The P-Values value is 

0.047, which is smaller than 0.05, so it is stated that the Transformational Educational 

leadership Style has a significant influence on job satisfaction. This shows that if the 

transformational educational leadership style applied by the leader is good, it will have an 

impact on the level of job satisfaction of Teachers and Educational Staff in a company, because 

transformational educational leadership can create a positive relationship and mutual trust 

between the leader and his Teachers and Educational Staff. The results of this research indicate 

that the hypothesis is accepted.  

The results of research on respondents regarding the transformational educational leadership 

style variable above, one type of training that can be provided is training on licensing 

regulations and policies so that Teachers and Educational Staff know about the latest 

government regulations or regional policies and can understand more clearly the various 

regulations, laws and policies that regulate licensing in various industrial sectors. Apart from 
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that, leaders can also provide challenges in the form of targets periodically so that Teachers 

and Educational Staff feel motivated to work optimally.  With the opportunities provided by 

leaders to Teachers and Educational Staff, Teachers and Educational Staff will feel more 

appreciated for their contributions to the company, which will have an impact on employee job 

satisfaction.   

The results of this research are in line with research conducted by Hadiyanto et al., (2024) 

which states that transformational educational leadership style has a positive and significant 

influence on job satisfaction. This shows that the better the transformational educational 

leadership that has been implemented by the leader, it will be followed by an increase in 

employee job satisfaction in a company. Research conducted by Oktaviany et al. (2023) states 

that transformational educational leadership style has a positive relationship and influence on 

job satisfaction. The results of this research are also in line with research conducted by 

(Tamawiwy & Edastama, 2024; Anindita & Tanuwijaya, 2023). 

School culture Against Job Satisfaction  

The influence of school culture on job satisfaction. The original sample results amounted to 

0.384 with a positive value because it is above zero below one, the t statistic value is greater 

than the t table (t stat > 1.960) which is 4.554. The P-Values value of 0.000 is smaller than 

0.05, so it is stated that school culture has a significant influence on job satisfaction. This shows 

that if the school culture in a company is good, it will have an impact on the level of job 

satisfaction of Teachers and Educational Staff in a company. This means that the school culture 

within the organization is closely related to the behavior and attitudes shown by Teachers and 

Educational Staff based on their habits and will then lead to the level of teacher performance 

achievements.  The results of this research indicate that the hypothesis is accepted.   

Respondent research results A school culture that can give appreciation to Teachers and 

Educational Staff and give awards to Teachers and Educational Staff for performance that has 

achieved predetermined targets will have an impact on increasing employee satisfaction with 

the work that has been completed and Teachers and Educational Staff will feel appreciated for 

the contribution they have made to the company. Because when Teachers and Educational Staff 

feel appreciated, they will tend to have higher motivation and will have a high attitude of 

loyalty towards their work and company goals. Apart from that, awards given as a result of 

certain achievements can encourage Teachers and Educational Staff to continue trying to 

improve themselves and improve their performance so that a school culture that focuses on 

continuous improvement will be created which supports job satisfaction.  

The results of this research are in line with research conducted by Norawati (2022) which states 

that school culture is proven to have a significant influence on teacher performance. The results 

of this research are also in line with research conducted by (Nisa Romadhani et al., 2022), 

(Wularsih & Octafian, 2024) and (Janićijević et al., 2023) 

This shows that a good school culture is proven to have a good impact on increasing employee 

job satisfaction and vice versa, if the school culture implemented is still not good then it will 

also have an impact on reducing employee satisfaction.  

Job Satisfaction on Teacher performance  

The influence of job satisfaction on teacher performance. The original sample results amounted 

to 0.508 with a positive value because it is above zero below one, the t statistic value is greater 

than the t table (t stat > 1.960) which is 5.019. The P-Values value of 0.000 is smaller than 

0.05, so it is stated that job satisfaction has a significant influence on teacher performance. This 

shows that if Teachers and Educational Staff feel satisfied with their work, they tend to pay 
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more attention to the details and quality of their work because this will create a sense of greater 

responsibility for the results of their work and strive to achieve work results that exceed 

standards. Apart from that, Teachers and Educational Staff who feel satisfied with their work 

will tend to be more motivated to try harder to achieve better work results, because job 

satisfaction triggers an internal drive that makes Teachers and Educational Staff want to make 

maximum contributions to the company. The results of this research indicate that the 

hypothesis is accepted.   

Results of research on job satisfaction variable respondents. Teachers and Educational Staff 

who work in fields that match their educational background will tend to feel more confident, 

competent and more effective and efficient in carrying out their duties and responsibilities. 

Teachers and Educational Staff will feel more appreciated because they can use the skills and 

knowledge they learn during their education which will later have an impact on the level of 

employee job satisfaction. Efforts that companies can make to improve teacher performance 

through satisfaction are by providing regular training and skills development for all Teachers 

and Educational Staff, especially for Teachers and Educational Staff who do not have an 

educational background appropriate to their work. This training can include technical skills, 

soft skills, or courses that are relevant for career development, which can be carried out face-

to-face or online.  

The company has provided equal opportunities for all Teachers and Educational Staff who have 

skills and potential regardless of their educational background. Providing equal promotional 

opportunities can increase job satisfaction with teacher performance because if Teachers and 

Educational Staff feel that they have the same opportunities to develop within the company 

without discrimination based on educational background, they will feel more appreciated and 

motivated to continue working and contribute optimally to the company.  

The results of this research are in line with research conducted by Natalia et al. (2021) which 

states that job satisfaction has an influence on teacher performance. This shows that when 

Teachers and Educational Staff feel satisfied with the work they do, it can have a positive 

influence on teacher performance. Other research results that are in line are research conducted 

by Putri & Nawatmi, (2024) which states that satisfaction has a positive effect on teacher 

performance and is in line with research conducted by Egemen (2024), Egenius et al. (2020), 

Tafese Keltu (2024) and Soelistya et al. (2023).  This shows that when Teachers and 

Educational Staff feel satisfied with their work, their performance tends to increase.  

Transformational Educational leadership Style on Teacher performance Through Job 

Satisfaction Mediation  

The influence of transformational educational leadership style on teacher performance through 

mediation of job satisfaction. The original sample results amounted to 0.250 with a positive 

value because it is above zero below one, the t statistic value is greater than the t table (t stat > 

1.960) which is 3.265. The P-Values value is 0.001, which is smaller than 0.05, so there is a 

significant influence. This states that there is an influence of the transformational educational 

leadership style on teacher performance through job satisfaction as mediation. The results of 

this research indicate that the hypothesis is accepted.   

If the T statistic value of the direct influence of H1 is compared to 4,467 which is greater than 

the T statistic value of the indirect influence of H7 of 3,265, then the mediation function is said 

to be partial mediation, meaning that the direct influence is more dominant. 

A good transformational educational leadership style can increase job satisfaction through 

motivation, support and appreciation provided by company leaders. Because job satisfaction 
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acts as a mediator that connects transformational educational leadership style and increased 

teacher performance. Teachers and Educational Staff who are satisfied with their work will 

tend to be more productive and work effectively and efficiently and will have a high 

commitment to their work which will have an impact on improving the quality of their work 

and performance. Because leaders who apply a transformational educational leadership style 

can create a positive work environment that supports the success and development of Teachers 

and Educational Staff and the company.   

This research is in line with research conducted by Kadek et al. (2024) stating that job 

satisfaction is effective in mediating the influence of transformational educational leadership 

style on teacher performance. Research conducted by Tesfaw (2014) states that job satisfaction 

cannot mediate the relationship between transformational educational leadership style and 

teacher performance because if the transformational educational leadership style gets better it 

can improve teacher performance without needing to increase job satisfaction first.  

School culture on Teacher performance Through Mediating Job Satisfaction  

The influence of school culture on teacher performance through mediation of job satisfaction. 

The original sample results amounted to 0.195 with a positive value because it is above zero 

below one, the t statistic value is greater than the t table (t stat > 1.960) which is 3.671. The P-

Values value of 0.000 is smaller than 0.05, so there is a significant influence. This states that 

there is an influence on workload on teacher performance through job satisfaction as mediation. 

The results of this research indicate that the hypothesis is accepted.    

If compared with the T statistic value of the direct influence of H3 which is 1.985, it is smaller 

than the T statistic value of the indirect influence of H7 which is 3.671, then the mediation 

function is said to be full mediation, meaning that the direct influence is more dominant. 

A positive school culture can improve teacher performance mediated by job satisfaction. When 

the school culture supports Teachers and Educational Staff with good communication between 

leaders and Teachers and Educational Staff, providing appropriate rewards and providing equal 

opportunities regarding employee self-development, it will have an impact on employee 

satisfaction. This job satisfaction will encourage Teachers and Educational Staff to improve 

their performance both in terms of productivity and work quality, therefore, it is important for 

companies to build a healthy, positive and supportive school culture to increase job satisfaction 

and overall teacher performance.  

This research is in line with research conducted by Norawati (2022) which states that school 

culture has been proven to influence the level of teacher performance achievement through job 

satisfaction as a mediator. This shows that the better the school culture and level of job 

satisfaction in the company, the more it will have a good impact on teacher performance 

achievements.  

Conclusion 

The research results show that transformational educational leadership style and school culture 

have a significant influence on teacher performance and job satisfaction. Leaders who apply 

a good transformational educational leadership style can increase employee satisfaction and 

performance. Likewise, a positive school culture contributes to increased employee 

satisfaction and performance. In addition, job satisfaction acts as a mediating factor, where 

Teachers and Educational Staff who are satisfied with their work tend to be more focused and 

improve the quality of their work. This study also found that transformational educational 

leadership influenced performance through job satisfaction as partial mediation, while 

workload had an impact on teacher performance with job satisfaction as full mediation. 
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Suggestion 

Increasing a school culture that is more inclusive and based on employee involvement, as well 

as more adaptive educational leadership, such as coaching educational leadership and 

empathy-based educational leadership, can be the subject of further research. Research should 

also investigate the impact of digitalization on employee satisfaction and performance, and 

add variables such as innovation and intrinsic motivation. To see the results of this research 

more broadly, additional studies could be conducted in various industrial sectors. In a more 

in-depth way, this research can help improve school culture and educational leadership in 

today's world of work. 

References 

Agustian, K., Pohan, A., Zen, A., Wiwin, W., & Malik, A. J. (2023). Human resource 

management strategies in achieving competitive advantage in business administration. 

Journal of Contemporary Administration and Management (ADMAN), 1(2), 108–117. 

http://dx.doi.org/10.61100/adman.v1i2.53  

Ahmad, J., Al Mamun, A., Masukujjaman, M., Makhbul, Z. K. M., & Ali, K. A. M. (2023). 

Modeling the workplace pro-environmental behavior through green human resource 

management and school culture: Evidence from an emerging economy. Helion, 9(9). 

https://doi.org/10.1016/j.heliyon.2023.e19134  

AlQershi, N., Saufi, R. B. A., Yaziz, M. F. B. A., Permarupan, P. Y., Muhammad, N. M. N., 

Yusoff, M. N. H. Bin, & Ramayah, T. (2023). The threat of robots to career 

sustainability, and the pivotal role of knowledge management and human capital. 

Journal of Innovation & Knowledge, 8(3), 100386. 

http://dx.doi.org/10.1016/j.jik.2023.100386  

Ama, Z. H., Soebagiyo, D., & Andriyani, N. (2024). The Role of Human Resources 

Development (HRD) in Increasing the Competitive Advantage of Brownies Cinta 

Teachers and Educational Staff (PT Berkah Ridho Cinta Indonesia). Income Journal 

Of Economics Development, 4(1), 1–14. https://doi.org/10.54065/ijed.4.1.2024.204  

Anakpo, G., Nqwayibana, Z., & Mishi, S. (2023). The impact of work-from-home on teacher 

performance and productivity: a systematic review. Sustainability, 15(5), 4529. 

https://doi.org/10.3390/su15054529  

Ananyi, S. O., & Ololube, N. P. (2023). The differences between educational leadership and 

management: a comparative analysis. 3rd International Conference on Institutional 

Educational leadership and Capacity Building in Africa, 178. 

Anindita, R., & Tanuwijaya, J. (2023). The Effect of Transformational Educational leadership, 

Job Motivation, Reward on Job Satisfaction and Job Performance. Indonesian 

Interdisciplinary Journal of Sharia Economics (IIJSE), 6(3), 1319–1342. 

https://doi.org/10.31538/iijse.v6i3.3382  

Arifin, Z., Prahiawan, W., & Pancasasti, R. (2020). The Influence of Transformational 

Educational leadership Style and School culture on Teacher performance with Job 

Satisfaction as an Intervening Variable at PT. Cemindo Gemilang (Cilegon-Banten). 

Journal of Management and Business Strategy, 1(1), 22–33. 

http://dx.doi.org/10.1016/j.jbusres.2007.07.032  

http://dx.doi.org/10.61100/adman.v1i2.53
https://doi.org/10.1016/j.heliyon.2023.e19134
http://dx.doi.org/10.1016/j.jik.2023.100386
https://doi.org/10.54065/ijed.4.1.2024.204
https://doi.org/10.3390/su15054529
https://doi.org/10.31538/iijse.v6i3.3382
http://dx.doi.org/10.1016/j.jbusres.2007.07.032


470 
ISSN 2721-0979 (Print), ISSN 2721-1258 (Online) 

Copyright © 2025, Journal La Edusci, Under the license CC BY-SA 4.0 

Aristana, I. N., Arsawan, I. W. E., & Wisnawa, I. M. B. (2023). Improving Employee Job 

Satisfaction: Do Transformational Educational leadership and School culture Matter? 

Journal of Business Economics and Entrepreneurship, 12(1), 36–58. 

http://dx.doi.org/10.26418/jebik.v12i1.58906  

Assoratgoon, W., & Kantabutra, S. (2023). Toward a sustainability school culture model. 

Journal of Cleaner Production, 400, 136666. 

http://dx.doi.org/10.1016/j.jclepro.2023.136666  

Egemen, M. (2024). Assessing the individual effects of different job satisfaction facets on the 

job performance of qualified Teachers and Educational Staff in the unique conditions 

of the construction industry. Ain Shams Engineering Journal, 15(7), 102789. 

https://doi.org/10.1016/j.asej.2024.102789  

Egenius, S., Triatmanto, B., & Natsir, M. (2020). The Effect of Job Satisfaction on Teacher 

performance Through Loyalty at Credit Union (CU) Corporation of East Kutai 

District, East Kalimantan. International Journal of Multicultural and Multireligious 

Understanding, 7(10), 480. https://doi.org/10.18415/ijmmu.v7i10.1891  

Eustachio, J. H. P. P., Caldana, A. C. F., & Leal Filho, W. (2023). Sustainability educational 

leadership: Conceptual foundations and research landscape. Journal of Cleaner 

Production, 415, 137761. http://dx.doi.org/10.1016/j.jclepro.2023.137761  

Fatmawati, R., Ambarwati, A., Wibowo, T. S., Ilham, C. I., & Sawir, M. (2023). Are 

Transformational Educational Leadership And School Culture Able To Increase Job 

Satisfaction? International Journal of Economics, Business and Accounting Research 

(IJEBAR), 7(3). https://doi.org/10.29040/ijebar.v7i3.10641  

Gaynor, G. H. (2023). Impact of school culture on innovation. IEEE Engineering Management 

Review, 41(2), 5–7. https://doi.org/10.1109/EMR.2013.2259972  

Ghozali, I., & Latan, H. (2020). Partial Least Squares: Concepts, Techniques, and Applications 

Using the SmartPLS 3.0 Program (2nd Edition). Publishing Body. 

Hadiyanto, N., Yuliejantiningsih, Y., & Sudana, I. M. (2024). The Influence of Principal 

Competence, School culture and Compensation on Work Motivation of Private 

Middle School Teachers in the East Kendal Region, Kendal Regency. Journal of 

Learning Innovation in Schools, 5(1), 201–208. 

https://doi.org/10.51874/jips.v5i1.210  

Idris, M., Stie, N., Maryadi, S., Nobel, S. D., Nobel, S., Firman, A., & Hidayat, M. (2022). the 

Effect of Transformational Educational leadership Style, School culture and Work 

Motivation Toward Teacher performance (Study on Developer Companies in 

Makassar). 2022 1 Academy of Strategic Management Journal, 21(1), 1–15. 

Indrayani, I., Nurhatisyah, N., Damsar, D., & Wibisono, C. (2024). How does millennial 

employee job satisfaction affect performance? Higher Education, Skills and Work-

Based Learning, 14(1), 22–40. 

Janićijević, N., Nikčević, G., & Vasić, V. (2023). The influence of school culture on job 

satisfaction. Economic Annals, 63(219), 83–114. 

https://doi.org/10.2298/EKA1819083J  

Junaedi, D., Apriliasaidah, D., Agustin, L. D., Aini, F. N., & Handayani, T. (2023). Employee 

Empowerment Through Digital Innovation Programs: Literature Study. Hatta: 

http://dx.doi.org/10.26418/jebik.v12i1.58906
http://dx.doi.org/10.1016/j.jclepro.2023.136666
https://doi.org/10.1016/j.asej.2024.102789
https://doi.org/10.18415/ijmmu.v7i10.1891
http://dx.doi.org/10.1016/j.jclepro.2023.137761
https://doi.org/10.29040/ijebar.v7i3.10641
https://doi.org/10.1109/EMR.2013.2259972
https://doi.org/10.51874/jips.v5i1.210
https://doi.org/10.2298/EKA1819083J


471 
ISSN 2721-0979 (Print), ISSN 2721-1258 (Online) 

Copyright © 2025, Journal La Edusci, Under the license CC BY-SA 4.0 

Journal of Economic Education and Economic Sciences, 1(2), 125–129. 

https://doi.org/10.62387/hatta.v1i2.69  

Kadek, N., Rasminingsih, N., Putu, I., Dwinata, W., Komang, I., & Diputra, S. (2024). The 

Effect of Transformational Educational leadership on Teacher performance with Job 

Satisfaction and Organizational Citizenship Behavior as Mediating Variables. 

Ekonomis: Journal of Economics and Business, 8(2), 1808–1815. 

https://doi.org/10.33087/ekonomis.v8i2.1665  

Kadiyono, A. L., Sulistiobudi, R. A., Haris, I., Wahab, M. K. A., Ramdani, I., Purwanto, A., ... 

& Sumartiningsih, S. (2020). Develop leadership style model for indonesian teachers 

performance in Education 4.0 era. Systematic Reviews in Pharmacy, 11(9), 363-373. 

http://dx.doi.org/10.31838/srp.2020.9.52  

Lai, F.-Y., Tang, H.-C., Lu, S.-C., Lee, Y.-C., & Lin, C.-C. (2020). Transformational 

educational leadership and job performance: The mediating role of work engagement. 

Sage Open, 10(1), 2158244019899085. https://doi.org/10.1177/2158244019899085  

Mangkunegara, A. P. (2021). Company Human Resources Management. Rosdakarya 

Teenager. 

Marisya, F., Mayasari, V., Astuti, S. D., & Purwanto, M. B. (2023). Implementation of 

educational leadership ethics and transformational educational leadership in teacher 

performance. Asian Journal of Applied Business and Management, 2(4), 545–556. 

https://doi.org/10.55927/ajabm.v2i4.6714  

Matošková, J. (2024). The effectiveness of high-commitment human resource practices for 

employee knowledge sharing. Journal of Management & Organization, 30(6), 1960–

1982. https://psycnet.apa.org/doi/10.1017/jmo.2023.33  

Moron, L. M., Herdi, H., & Rangga, Y. D. P. (2023). Pengaruh budaya kerja terhadap kinerja 

karyawan Koperasi Simpan Pinjam Ikamala. Jurnal Kompetitif, 12(1), 1-14. 

https://doi.org/10.52333/kompetitif.v12i1.56  

Nassani, A. A., Badshah, W., Grigorescu, A., Cozorici, A. N., Yousaf, Z., & Zhan, X. (2024). 

Participatory educational leadership and supportive organisational culture Panacea for 

job satisfaction regulatory role of work-life balance. Helion, 10(16). 

http://dx.doi.org/10.1016/j.heliyon.2024.e36043  

Natalia C. P. Paparang William A. Areros Ventje Tatimu. (2021). The Influence of Job 

Satisfaction on the Performance of PT Office Teachers and Educational Staff. Post 

Indonesia in Manado. Primary Economic Journal, 2(2), 172–179. 

https://doi.org/10.55903/juria.v2i2.65  

Nisa Romadhani, D., Kirana, K. C., & Subiyanto, E. D. (2022). School culture and Job 

Satisfaction on Performance With Motivation As Intervening Variable. Journal of 

Business and Management Research, 15(01), 7–14. 

https://doi.org/10.23969/jrbm.v15i01.5164   

Norawati, S. (2022). Pengaruh Budaya Kerja Dan Motivasi Kerja Terhadap Kepuasan Kerja 

Serta Dampaknya Pada Kinerja Pegawai Dinas Ketenagakerjaan Dan Transmigrasi 

Provinsi Riau. Journal of Syntax Literate, 7(3). https://doi.org/10.36418/syntax-

literate.v7i3.6554  

Obeng, H. A. (2023). Exploring the correlation between philosophy of science and business 

administration, with a focus on organisational behaviour and human resource 

https://doi.org/10.62387/hatta.v1i2.69
https://doi.org/10.33087/ekonomis.v8i2.1665
http://dx.doi.org/10.31838/srp.2020.9.52
https://doi.org/10.1177/2158244019899085
https://doi.org/10.55927/ajabm.v2i4.6714
https://psycnet.apa.org/doi/10.1017/jmo.2023.33
https://doi.org/10.52333/kompetitif.v12i1.56
http://dx.doi.org/10.1016/j.heliyon.2024.e36043
https://doi.org/10.55903/juria.v2i2.65
https://doi.org/10.23969/jrbm.v15i01.5164
https://doi.org/10.36418/syntax-literate.v7i3.6554
https://doi.org/10.36418/syntax-literate.v7i3.6554


472 
ISSN 2721-0979 (Print), ISSN 2721-1258 (Online) 

Copyright © 2025, Journal La Edusci, Under the license CC BY-SA 4.0 

management. Int. J.Innov. Sci. Res. Technol, 8, 1927–1937. 

https://doi.org/10.5281/zenodo.8416777  

Oktaviany, V., Khalisa, H., Mulyani, L., Mazaya, B. E., Suwarno, S., Ridwan, S. Kep., Ners., 

MAN, H., & Hoedaya, S. Kep., M. Kes, A. P. (2023). The Influence of 

Transformational Educational leadership Style on Nurse Job Satisfaction: Literature 

Study. Tambusai Health Journal, 4(4), 5897–5911. 

https://doi.org/10.31004/jkt.v4i4.20970  

Pham, T. P. T., Van Nguyen, T., Van Nguyen, P., & Ahmed, Z. U. (2024). The pathways to 

innovative work behavior and job performance: Exploring the role of public service 

motivation, transformational educational leadership, and person-organization fit in 

Vietnam’s public sector. Journal of Open Innovation: Technology, Market, and 

Complexity, 10(3), 100315. http://dx.doi.org/10.1016/j.joitmc.2024.100315  

Purwanto, A., Sopa, A., Primahendra, R., Kusumaningsih, S. W., & Pramono, R. (2020). 

322565498. 04(01), 70–80. 

Putri, A. A., & Nawatmi, S. (2024). The Influence of Job Satisfaction and Work Motivation on 

Teacher performance of Pt. Darya Varia Laboratoria Tbk - Semarang. Scientific 

Journal of Management, Economics & Accounting (MEA), 8(1), 1225–1236. 

https://doi.org/10.31955/mea.v8i1.3839  

Quintania, M., & Wulandari, D. (2024). Comparative Test of Brand Effectiveness in Instant 

Noodle Products. Asian Business and Economic Scientific Journal, 18(1), 100–116. 

https://doi.org/10.32815/jibeka.v18i1.1951  

Rivaldo, Y., & Nabella, S. D. (2023). Teacher performance: Education, training, experience 

and work discipline. The quality, 24(193), 182–188. 

http://dx.doi.org/10.47750/QAS/24.193.20  

Rizqi, M., & Kuswinarno, M. (2024). Strategies For Increasing Employee Competencies 

Through Training And Development In The Digital Era Literature Review Study. 

Academic Media Journal (JMA), 2(11). https://doi.org/10.62281/v2i11.995  

Rojak, J. A., Sanaji, S., Witjaksono, A. D., & Kistyanto, A. (2024). The Influence of 

Transformational Educational leadership and School culture on Teacher performance. 

EDUKASIA: Journal of Education and Learning, 5(1), 977–990. 

https://doi.org/10.62775/edukasia.v5i1.926  

Saefullah, A., Hidayatullah, S., Fadli, A., & Candra, H. (2025). The impact of transformational 

educational leadership on energy innovation: A review from the viewpoint of the 

consumer. International Journal of Artificial Intelligence Research, 8(1.1). 

https://doi.org/10.29099/ijair.v8i1.1.1357  

Saif, N., Goh, G. G. G., Rubin, A., Shaheen, I., & Murtaza, M. (2024). Influence of 

transformational educational leadership on innovative work behavior and task 

performance of individuals: The mediating role of knowledge sharing. Helion, 10(11). 

http://dx.doi.org/10.1016/j.heliyon.2024.e32280  

Santi, V. E., & Widodo, S. (2021). The Influence of Compensation and Work Motivation on 

Teacher performance of Pt. Tiki Lane Nugraha Ekakurir, Jakarta. Post-Scientia Solar 

Management Scientific Journal, 10(2), 1–9. 

https://doi.org/10.35968/jimspc.v10i2.782  

https://doi.org/10.5281/zenodo.8416777
https://doi.org/10.31004/jkt.v4i4.20970
http://dx.doi.org/10.1016/j.joitmc.2024.100315
https://doi.org/10.31955/mea.v8i1.3839
https://doi.org/10.32815/jibeka.v18i1.1951
http://dx.doi.org/10.47750/QAS/24.193.20
https://doi.org/10.62281/v2i11.995
https://doi.org/10.62775/edukasia.v5i1.926
https://doi.org/10.29099/ijair.v8i1.1.1357
http://dx.doi.org/10.1016/j.heliyon.2024.e32280
https://doi.org/10.35968/jimspc.v10i2.782


473 
ISSN 2721-0979 (Print), ISSN 2721-1258 (Online) 

Copyright © 2025, Journal La Edusci, Under the license CC BY-SA 4.0 

Schiuma, G., Santarsiero, F., Carlucci, D., & Jarrar, Y. (2024). Transformative educational 

leadership competencies for organizational digital transformation. Business Horizons, 

67(4), 425–437. https://doi.org/10.1016/j.bushor.2024.04.004  

Setiawan, A., Satoto, E. B., & Qomariah, N. (2022). Effect of Transformational Educational 

leadership Style, Work Motivation and Work Environment on Teacher performance 

With Employee Commitment as Intervening Variable (Study on Sub-District in 

Bondowoso Regency). International Journal of Management Science and 

Information Technology, 2(2), 11–20. https://doi.org/10.35870/ijmsit.v2i2.473  

Shidqi, M. F., Darmastuti, I., & Wicaksono, B. S. (2023). The Effect of Digitalization of 

Company Systems on Teacher performance Through Job Satisfaction as an 

Intervening Variable (Study at PT. Bank Negara Indonesia, Semarang Regional 

Office). Diponegoro Journal of Management, 12(1). 

Siyal, S., Liu, J., Ma, L., Kumari, K., Saeed, M., Xin, C., & Hussain, S. N. (2023). Does 

inclusive educational leadership influence task performance of hospitality industry 

Teachers and Educational Staff? Role of psychological empowerment and trust in 

leader. Helion, 9(5). https://doi.org/10.1016/j.heliyon.2023.e15507  

Soelistya, D., Ade, M., Harahap, K., & Kurniawan, A. (2023). SEIKO : Journal of Management 

& Business Job satisfaction and competence’s impact on Teachers and Educational 

Staff’ performance at the office Subdistrict Cileunyi Regency Bandung. SEIKO : 

Journal of Management & Business, 6(1), 758–768. 

https://doi.org/10.37531/sejaman.v6i1.4018  

Sugiyono. (2022). Quantitative, Qualitative and R&D Research Methods. Alphabet. 

Tadesse Bogale, A., & Debela, K. L. (2024). School culture: a systematic review. Cogent 

Business & Management, 11(1), 2340129. 

https://doi.org/10.1080/23311975.2024.2340129  

Tafese Keltu, T. (2024). The effect of human resource development practice on teacher 

performance with the mediating role of job satisfaction among Mizan Tepi 

University’s academic staff in Southwestern Ethiopia. Helion, 10(8), e29821. 

https://doi.org/10.1016/j.heliyon.2024.e29821  

Tamawiwy, S. R., & Edastama, P. (2024). The Influence of Transformational Educational 

leadership Style on Job Satisfaction and Teacher performance. Journal of Business 

and Economics Research (JBE), 5(2), 253–261. 

https://doi.org/10.47065/jbe.v5i2.5220  

Tesfaw, T. A. (2014). The relationship between transformational leadership and job 

satisfaction: The case of government secondary school teachers in 

Ethiopia. Educational Management Administration & Leadership, 42(6), 903-918. 

https://doi.org/10.1177/1741143214551948  

Triansyah, F. A., Hejin, W., & Stefania, S. (2023). Factors affecting teacher performance: A 

systematic review. Journal Markcount Finance, 1(3), 150–159. 

Utami, V. P., & Zakiy, M. (2020). Linking Leader Member Exchange and Person Supervisor 

Fit With Teacher performance: The Mediating Role of Employee Work Engagement. 

Journal of Educational leadership in Organizations, 2(2), 121–137. 

https://doi.org/10.22146/jlo.58032 

https://doi.org/10.1016/j.bushor.2024.04.004
https://doi.org/10.35870/ijmsit.v2i2.473
https://doi.org/10.1016/j.heliyon.2023.e15507
https://doi.org/10.37531/sejaman.v6i1.4018
https://doi.org/10.1080/23311975.2024.2340129
https://doi.org/10.1016/j.heliyon.2024.e29821
https://doi.org/10.47065/jbe.v5i2.5220
https://doi.org/10.1177/1741143214551948


474 
ISSN 2721-0979 (Print), ISSN 2721-1258 (Online) 

Copyright © 2025, Journal La Edusci, Under the license CC BY-SA 4.0 

Wua, I. W. G., Noermijati, N., & Yuniarinto, A. (2022). the Influence of School culture on the 

Teacher performance Mediated By Job Satisfaction and Organizational Commitment. 

Journal of Management Applications, 20(3). 

https://doi.org/10.21776/ub.jam.2022.020.03.07  

Wularsih, E. A., & Octafian, R. (2024). The Impact of Work Environment and Job Satisfaction 

on Employee Loyalty. International Journal of Economics, Business Management 

and Accounting (IJEBMA), 6(2), 99–108. https://doi.org/10.59890/ijebma.v6i2.2218  

https://doi.org/10.21776/ub.jam.2022.020.03.07
https://doi.org/10.59890/ijebma.v6i2.2218

